
SUGGESTIONS FOR PREVENTING CHILD ABUSE AND CHILD
NEGLECT IN YOUR CHILD CARE FACILITY

GUIDELINES FOR ADMINISTRATORS AND BOARDS

I. Screen applicants with thorough reference checks, including talking with last employer.

2. Develop clear guidelines on behavior management. Written discipline policies and procedures should

be given to each employee and parent.

3. Immediately report any observations or incidents of suspected child abuse or child neglect- for legal,

ethical and self-protection reasons.

4. Provide some opportunities for caregivers to have some relief- breaks, relief caregivers, etc.

5. Maintain manageable group sizes.

6. Have clear substitute policies and an up-to-date list of well-trained substitutes.

7. Don't hesitate to talk to parents of children who are disruptive and to insist on professional help when

it is needed.

8. Make provisions for regular inservice training.

9. Evaluate staff often. Visit classrooms frequently.

10. Don't hesitate to terminate an employee who has overstepped reasonable discipline practices.

II. Insure through adequate staffing and policies that no child is ever out of sight of a caregiver.

12. Make sure caregivers have adequate knowledge of child development so that children's

social/emotional and physical needs are met.

13. When appropriate, report complaints you have received concerning other caregivers (to DSS or DCD).

14. Hire all new staff for a probationary period.

15. Develop procedures for recording all injuries or accidents involving children. Include the date, time of

incident, description of incident, and any action taken by staff. Also record any unusual marks or

bruises that a child has upon arrival so that they can not be attributed to the program.




